& GitLab

GRI CONTENT INDEX

GRI content index with reference

GitLab has reported the information cited in this GRI content index for the period of FY23
(February 1, 2022 - January 31, 2023), unless otherwise specified, with reference to the GRI Standards.
GRI 1: Foundation 2021

Statement of use

GRI 1 used
GRI STANDARD

GRI 2: General Disclosures 2021

GRI 2-1

DISCLOSURE

Organizational details

LOCATION

FY23 10-K (pg. 1-7)
GitLab currently has team members in more than 65 countries
and regions.

GRI 2: General Disclosures 2021

GRI 2-2

Entities included in the organization’s
sustainability reporting

FY23 10-K (pg. 139)

The entities included in GitLab's sustainability report are those
that GitLab has operational control over. All entities listed in
Exhibit 21.1 in the FY23 10-K are included in GitLab's
sustainability reporting, with the exception of the following
entities: GitLab Information Technology (Hubei) Co., Ltd. —
(China), JiHu Innovation (Beijing) Information Technology Co.,
Ltd - (China), JiHu GitLab Technology Limited - (Hong Kong), JiHu
Information Technology (Chongging) Co., Ltd - (China), and JiHu
Yuansheng (Beijing) Internet Technology Co., Ltd - (China)

GRI 2: General Disclosures 2021

GRI 2-3

Reporting period, frequency and
contact point

About this Report

GRI 2: General Disclosures 2021

GRI 2-4

Restatements of information

This is our inaugural report, no restatements applicable at this
time.

GRI 2: General Disclosures 2021

GRI 2-5

External assurance

GitLab has not received external assurance for this report.
However, GitLab has externally assured its greenhouse gas
(GHG) emissions. Assurance letter available here.
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https://ir.gitlab.com/static-files/1fdea5e7-3d04-40bd-9761-6e83c9280626
https://ir.gitlab.com/static-files/1fdea5e7-3d04-40bd-9761-6e83c9280626
https://about.gitlab.com/handbook/esg/
https://about.gitlab.com/documents/GitLab_FY2023_Verification_Opinion.pdf
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Activities, value chain and other

GRI 2: General Disclosures 2021 GRI 2-6 . . . 2023 10-K (pg. 7-19)
business relationships
. Performance Data Table
GRI 2: General Disclosures 2021 GRI 2-7 Employees GitLab does not track contractors.
GRI 2: General Disclosures 2021 GRI 2-8 Workers who are not employees GitLab does not track this category.
GRI 2: General Disclosures 2021 GRI 2-9 Governance structure and composition GitLab Corporate Governance
Nominati lecti f the high
GRI 2: General Disclosures 2021 | GRI 2-10 omination and selection of the highest | ;5 5\ statement (pg. 17)
governance body
GRI 2: General Disclosures 2021 GRI 2-11 Chair of the highest governance body 2023 Proxy Statement (pg. 14)
GRI 2: General Disclosures 2021 GRI 2-12 Role of t.he highest governance F)ody in Corporate Governance sec'tlor?
overseeing the management of impacts | Corporate Governance Guidelines
GRI 2: General Disclosures 2021 GRI 2-13 Delega.tlon' of responsibility for Corporate Governance section
managing impacts
GRI 2: General Disclosures 2021 GRI 2-14 Role (?f th.e'hlghest governance body in ESG Strategy section .
sustainability reporting Corporate Governance section
GRI 2: General Disclosures 2021 GRI 2-15 Conflicts of interest Code of Business Conduct .and. Ethics (pg. 3)
Corporate Governance Guidelines
GRI 2: General Disclosures 2021 GRI 2-16 Communication of critical concerns Code of Business Conduct and Ethics (pg. 10)
GRI 2: General Disclosures 2021 GRI 2-17 Collective knowledge of the highest Corporate Fiovernance section
governance body Board of Directors
GRI 2: General Disclosures 2021 GRI 2-18 Eyaluatlon of the performance of the Corporate Governance Gu@ellnes
highest governance body Corporate Governance section
GRI 2: General Disclosures 2021 Compensation
202 .2
GRI 2-19 Remuneration policies 023 Proxy Statement (pg. 29)

GitLab Benefits
GitLab (US) Benefits
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https://ir.gitlab.com/static-files/1fdea5e7-3d04-40bd-9761-6e83c9280626
https://about.gitlab.com/documents/PERFORMANCE_DATA_TABLE.pdf
https://ir.gitlab.com/corporate-governance/documents-charters
https://ir.gitlab.com/static-files/1b2a0749-7e44-44e5-a3e0-bb86400f0476
https://ir.gitlab.com/static-files/1b2a0749-7e44-44e5-a3e0-bb86400f0476
https://about.gitlab.com/handbook/esg/
https://ir.gitlab.com/static-files/f108c2c0-2426-4bf5-b1db-054498136c0b
https://about.gitlab.com/handbook/esg/
https://about.gitlab.com/handbook/esg/
https://about.gitlab.com/handbook/esg/
https://about.gitlab.com/handbook/legal/gitlab-code-of-business-conduct-and-ethics/
https://ir.gitlab.com/static-files/f108c2c0-2426-4bf5-b1db-054498136c0b
https://about.gitlab.com/handbook/legal/gitlab-code-of-business-conduct-and-ethics/
https://about.gitlab.com/handbook/esg/
https://about.gitlab.com/company/team/board-of-directors/
https://ir.gitlab.com/static-files/f108c2c0-2426-4bf5-b1db-054498136c0b
https://about.gitlab.com/handbook/esg/
https://about.gitlab.com/handbook/total-rewards/compensation/
https://ir.gitlab.com/static-files/1b2a0749-7e44-44e5-a3e0-bb86400f0476
https://about.gitlab.com/handbook/total-rewards/benefits/
https://about.gitlab.com/handbook/total-rewards/benefits/general-and-entity-benefits/inc-benefits-us/

& GitLab

GRI 2: General Disclosures 2021 GRI 2-20 Process to determine remuneration 2023 Proxy Statement (pg. 29)
GRI 2: General Disclosures 2021 GRI 2-21 Annual total compensation ratio GitLab does not currently publicly disclose this information.
GRI 2: General Disclosures 2021 GRI 2-22 Statement on sustainable development Chief Executive Officer Letter
strategy
GitLab Policies
f Busi Ethi
GRI 2: General Disclosures 2021 GRI 2-23 Policy commitments Code o - usme.ss Conduct and Et ICS. . .
Each policy defines the extent to which the policy commitments
apply to organizational activities and business relationships.
GitLab Policies
GRI 2: General Disclosures 2021 GRI 2-24 Embedding policy commitments Each policy deflnes. th? exten't to WhICh.t.he policy commitments
apply to the organization activities, entities, strategy,
operational procedures, and business relationships.
Anonymous Internal Ethics and Compliance Reporting
GRI 2: General Disclosures 2021 GRI 2-25 !:’rocesses to remediate negative l\/!anagmg External Feedback and Complaints
impacts GitLab Support
Contact GitLab
Code of Business Conduct and Ethics
GRI 2: General Disclosures 2021 GRI 2-26 M.thanlsms for seeking advice and Peoplg Group Page
raising concerns Compliance Management
Legal and Corporate Affairs Handbook
. . . American Council for Technology
GRI 2: General Disclosures 2021 GRI 2-28 Membership associations .
Consumer Technology Association
ESG Strategy
GRI 2: General Disclosures 2021 GRI 2-29 Approach to stakeholder engagement Gitlab Communication
Meet the Team
Get In Touch
GRI 2: General Disclosures 2021 GRI 2-30 Collective bargaining agreements 2023 10-K (pg. 13)
GRI 3: Material topics GRI 3-1 Process to determine material topics ESG Strategy section
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https://ir.gitlab.com/static-files/1b2a0749-7e44-44e5-a3e0-bb86400f0476
https://about.gitlab.com/handbook/esg/
https://about.gitlab.com/handbook/legal/#gitlab-policies
https://about.gitlab.com/handbook/legal/#gitlab-policies
https://about.gitlab.com/handbook/legal/gitlab-code-of-business-conduct-and-ethics/
https://about.gitlab.com/handbook/legal/#gitlab-policies
https://about.gitlab.com/handbook/legal/#gitlab-policies
https://about.gitlab.com/handbook/legal/#sts=Privacy,%20Product,%20and%20Compliance
https://about.gitlab.com/handbook/support/workflows/feedbacks_and_complaints.html
https://about.gitlab.com/support/
https://about.gitlab.com/company/contact/
https://ir.gitlab.com/static-files/7d8c7eb3-cb17-4d68-a607-1b7a1fa1c95d?_gl=1*trpy94*_ga*OTgxNjAzNjM1LjE2ODMyMDg3MTk.*_ga_ENFH3X7M5Y*MTY4Mzc1NDIxMC45LjEuMTY4Mzc1NDMwMy4wLjAuMA..
https://about.gitlab.com/handbook/people-group/#how-to-report-violations
https://about.gitlab.com/direction/govern/compliance/compliance-management/
https://about.gitlab.com/handbook/legal/
https://about.gitlab.com/handbook/esg/
https://about.gitlab.com/handbook/communication/
https://about.gitlab.com/company/team/
https://about.gitlab.com/press/#get-in-touch
https://ir.gitlab.com/static-files/1fdea5e7-3d04-40bd-9761-6e83c9280626
https://about.gitlab.com/handbook/esg/
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GRI 3: Material Topics 2021 GRI 3-2 List of material topics ESG Materiality Matrix section
GRI 205: Anti-Corruption 2016 GRI 205-2 Commu.nlcatlo'n'and training about anti- Performance Data Table
corruption policies and procedures
GitLab h lic legal i ti ht
. . Confirmed incidents of corruption and I .ab ad zero p-ub I.C e8a .cases regarding c.orrup on broyg
GRI 205: Anti-Corruption 2016 GRI 205-3 . against the organization or its employees during the reporting
actions taken .
period.
. . Legal actions for anti-competitive
GRI 206: Anti-C tit
0.6 n--ompetitive GRI 206-1 behavior, antitrust, and monopoly Performance Data Table
Behavior 2016 .
practices
GRI 305: Emissions 2016 GRI 305-1 Direct (Scope 1) GHG emissions Not applicable. GitLab does not have Scope 1 emissions.
E indi 2) GH
GRI 305: Emissions 2016 GRI 305-2 enmeiz;/o:sdlrect (Scope 2) GHG Not applicable. GitLab does not have Scope 2 emissions.
GRI 305: Emissions 2016 GRI 305-3 Other indirect (Scope 3) GHG emissions | Performance Data Table
GRI 305: Emissions 2016 GRI 305-4 GHG emissions intensity Performance Data Table
GRI 401: Employment 2016 GRIg01-1 | W employee hires and employee Performance Data Table
turnover
Benefits provided to full-time
GRI 401: Employment 2016 GRI401-2 employees that are not provided to General and Entity Benefits
temporary or part-time employees
GRI 401: Employment 2016 GRI401-3 Parental leave Performance Data Table
GRI 404: Training and Education GRI 404-1 Average hours of training per year per Performance Data Table
2016 employee
GRI 404: Training and Education Programs for upgrading employee skills | Learning and Development
GRI 404-2 i .
2016 and transition assistance programs Talent Assessment
- . Percentage of employees receiving
: E
GRI 404: Training and Education GRI 404-3 regular performance and career Performance Data Table

2016

development reviews
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https://about.gitlab.com/handbook/esg/
https://about.gitlab.com/documents/PERFORMANCE_DATA_TABLE.pdf
https://about.gitlab.com/documents/PERFORMANCE_DATA_TABLE.pdf
https://about.gitlab.com/documents/PERFORMANCE_DATA_TABLE.pdf
https://about.gitlab.com/documents/PERFORMANCE_DATA_TABLE.pdf
https://about.gitlab.com/documents/PERFORMANCE_DATA_TABLE.pdf
https://about.gitlab.com/handbook/total-rewards/benefits/general-and-entity-benefits/
https://about.gitlab.com/documents/PERFORMANCE_DATA_TABLE.pdf
https://about.gitlab.com/documents/PERFORMANCE_DATA_TABLE.pdf
https://about.gitlab.com/handbook/people-group/learning-and-development/l
https://about.gitlab.com/handbook/people-group/talent-assessment/
https://about.gitlab.com/documents/PERFORMANCE_DATA_TABLE.pdf
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GRI 405: Diversity and Equal

Diversity of governance bodies and

of customer data

RI1 405-1 Perf Data Tabl
Opportunity 2016 GRI 405 employees crformance Lata (abe
GRI 405: [?lver5|ty and Equal GRI 405-2 Ratio of basic salary and remuneration Performance Data Table
Opportunity 2016 of women to men
Substantial complaints concerning
GRI 418: Customer Privacy 2016 GRI1418-1 breaches of customer privacy and losses | GitLab does not publicly disclose this information.
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https://about.gitlab.com/documents/PERFORMANCE_DATA_TABLE.pdf
https://about.gitlab.com/documents/PERFORMANCE_DATA_TABLE.pdf

